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Key Enhancements  
November 6, 2025, Release 

1. Enhancement: Student Email Notifications for Matching Opportunities 
Students can now stay up to date on new Work-Based Learning Opportunities that align with their 
career interests. 

Within Work-Based Learning Opportunities, students can now subscribe to email notifications. 
When enabled, the system will automatically notify them whenever new opportunities are added 
that match their Career Key results. 

Why It Matters 
This enhancement helps students discover relevant experiences more easily, encouraging 
engagement with work-based learning and supporting career exploration aligned to their personal 
interests. 

 

Students can subscribe from the Work-based Learning Opportunities page 

 

2. Work-Based Learning: New “Interview” Status & Student Notification 
We’ve added an Interview status to streamline how educators and employers (through Golden Path 
Solutions) manage Work-Based Learning (WBL) applications and keep students informed as they 
move forward in the process. 

  



 

 2 

Interview Status 

• For opportunities added by educators 

Educators can now select Interview when managing any submitted student application for an 
opportunity added by an educator at a school or CTE center. 

• For opportunities originated from GPS 

When a GPS-originated opportunity changes to “Interview” (the employer has selected the 
student for an interview), that status now automatically updates across the system. 

Automatic Email to Students: 
When a student is selected for an interview—either by an employer (GPS) or by an educator (non-
GPS)—the student receives an email notification. 

• For GPS Opportunities: The email is CC’d to the educator who originally forwarded the 
application. 

• For Non-GPS Opportunities: The email is CC’d to the educator who changed the status 
to Interview. 

 

New Interview action button for educators 
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Note 

Interview logistics (date/time/location) are not included in the email to the student. The student 
is informed that the employer will be in contact to arrange the interview time and location, and to 
check their email and voicemail frequently so they can respond promptly. 

3. New Career and College Exploration Assigned Activities 

Overview 

 A set of grade-appropriate activities called My Career and Academic Plan has been assigned to 
student accounts to support career and postsecondary exploration and planning for students in 
grades 6–12. These activities have been customized specifically for North Dakota. 

 

MyCAP link from RUReady.ND home page 

For grades 6-8, the focus of the activities is on self-discovery, career exploration (using the Career 
Clusters), and an introduction to course planning for high school. 

For grades 9-12, the activities include skills assessments, deeper career exploration, 
postsecondary exploration and planning, resume building, and postsecondary transition planning.  

*The activities have been assigned to schools without locally customized assigned activities—
making tracking and completion easy for educators.  Local administrators can fully customize the 
assigned activities to better suit their needs. 

Why It Matters 

This update helps educators implement North Dakota’s career planning expectations more 
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efficiently and ensures students are engaging in meaningful, developmentally appropriate career 
and college readiness experiences throughout middle and high school. 

4. New CareerViewXR Experiences 
CareerViewXR has introduced nine new experiences (listed below).  Each experience is associated 
with one or more career profiles in RUReadyND. 

• Ski Resort  
• Engineering Technician 
• Barge Deckhand 
• Resort & Marina Operations 
• Weatherization Technician 
• Fleet Maintenance Technician 
• Civil Construction 
• Skydiving Instructor 
• Equipment Operator 

 


